PAI: Annual General Mandate 2026
On April 21, 2026, Petroleum information technology telecom and automation joint stock company announced General Mandate No. 124/NQ-PAIC-DHDCD as follows:
‎‎Article 1. Approve the Report on the operational situation in 2025 and the operational orientation for 2026 of the Company's Board of Directors (Report No. 104/BC-HDQT dated March 30, 2026 of the Company's Board of Directors).
‎‎Article 2. Approve the Report on the operational situation in 2025 and the operational plan for 2026 of the Company's Supervisory Board (Report dated March 10, 2026 of the Company's Supervisory Board).
‎‎Article 3. Approve the Company's Financial Statements 2025 audited by VACO Auditing Company Limited.
‎‎Article 4. Approve the Report on production and business results in 2025 and the production and business plan for 2026 of the Manager of the Company (Report No. 79/BC-PAIC dated March 10, 2026, of the Company’s Manager), specifically the main targets of production and business in 2025 and the production and business plan for 2026 as follows:
I. Production and business results in 2025:
	No. 
	Targets
	Unit
	Plan 2025
	Results 2025
	Results/Plan (%)

	1
	Charter capital
	Billion VND
	42.353
	42.353
	100%

	2
	Total revenue
	Billion VND
	120.000
	74.552
	62%

	3
	Profit before tax
	Billion VND
	6.000
	4.905
	82%

	4
	Profit after tax
	Billion VND
	5.000
	3.898
	78%

	5
	Dividend payment rate
	%
	8
	8
	100%


II. Production and business plan for 2026:
	No. 
	Targets
	Unit
	Plan 2026

	1
	Charter capital
	Billion VND
	42.353

	2
	Total revenue
	Billion VND
	80.000

	3
	Profit before tax
	Billion VND
	5.000

	4
	Profit after tax
	Billion VND
	4.000

	5
	Dividend payment rate
	%
	8


‎‎Article 5. Approve the profit distribution plan of the Company in 2025 according to Proposal No. 76/PAIC-TTr dated March 10, 2026 of the Manager of the Company, specifically as follows:
	No. 
	Contents
	Unit
	Distributed profit in 2025

	I
	Accumulated profit after tax up to 2025
	VND
	5,039,643,469

	1
	Undistributed profit after tax accumulated until the end of 2024
	VND
	1,141,159,014

	2
	Profit after tax 2025
	VND
	3,898,484,455

	II
	Profit distribution
	VND
	3,973,004,668

	2
	Bonus and welfare fund
	VND
	584,772,668

	3
	Dividend payment (8% Charter capital)
	VND
	3,388,232,000

	III
	Undistributed profits transferred to next year
	VND
	1,066,638,801


Article 6. For the selection of the audit company for PAIC in 2026, assign the Supervisory Board of the Company to directly organize a competitive quotation process to select a qualified, reputable, and experienced audit company that is approved by the Ministry of Finance to audit the Financial Statements of public companies, with priority given to company that have previously audited for PAIC, for the execution of the Company’s audit contract 2026.
‎‎Article 7. Approve the results of remuneration payments to non-executive members of the Board of Directors/Supervisory Board, the person in charge of governance, and the Secretariat of the Board of Directors of the Company in 2025 and the remuneration payment plan for non-executive members of the Board of Directors/Supervisory Board, the person in charge of governance, and the Secretariat of the Board of Directors of the Company in 2026, specifically as follows:
1. 2025
	No. 
	Position
	Remuneration approved at the Annual General Meeting of Shareholders 2025
	Results
(paid)
(VND)

	
	
	Monthly remuneration
(VND)
	Number of persons
	Total
(VND)
	

	1
	Non-executive Chair of the Board of Directors
	3,000,000
	1
	36,000,000
	36,000,000

	2
	Non-executive members of the Board of Directors
	2,000,000
	5
	120,000,000
	112,200,000

	3
	Non-executive member of the Supervisory Board
	1,000,000
	2
	24,000,000
	24,000,000

	4
	The person in charge of corporate governance, the Secretariat of the Board of Directors
	1,000,000
	2
	24,000,000
	24,000,000

	
	Total
	
	10
	204,000,000
	196,200,000


2. 2026
[bookmark: _GoBack]The remuneration rates for non-executive members of the Board of Directors/Supervisory Board and the Secretariat of the Board of Directors of the Company are as follows:
· The Chair of the Board of Directors (non-executive): VND3,000,000/person/month
· Non-executive members of the Board of Directors: VND2,000,000/person/month
· Non-executive member of the Supervisory Board: VND1,000,000/person/month
· [bookmark: _heading=h.izkmdmql6g8p]The person in charge of corporate governance, the Secretariat of the Board of Directors: VND1,000,000/person/month
Remuneration for non-executive members of the Board of Directors/Supervisory Board and the person in charge of corporate governance, the Secretariat of the Board of Directors is paid at the end of each quarter.
For executive members of the Board of Directors and Supervisory Board, salaries are paid according to the Company's current salary and bonus regulations.
‎‎Article 8. The General Meeting of Shareholders approved the dismissal and replacement appointment of members of the Company's Supervisory Board according to Proposal No. 114/TTr-HDQT dated April 15, 2026 of the Company's Board of Directors, specifically as follows:
1. Dismiss Ms. Nguyen Thi Huong Lan, born on December 3, 1975, as a non-executive member of the Supervisory Board of PAIC for the term 2024-2029, as requested by Petrovietnam Fertilizer and Chemicals Corporation in Official Dispatch No. 26-1045/PBHC-QTNL dated April 14, 2026.
2. Appoint Ms. Nghiem Thi Ngoc Hoa, born on February 2, 1985, representing 360,000 shares of the capital contribution of Petrovietnam Fertilizer and Chemicals Corporation in PAIC, equivalent to 8.50% of PAIC's charter capital, to the position of non-executive Member of the Supervisory Board of PAIC, term 2024-2029, replacing Ms. Nguyen Thi Huong Lan, as requested by Petrovietnam Fertilizer and Chemicals Corporation in Official Dispatch No. 26-1045/PBHC-QTNL dated April 14, 2026.
‎‎Article 9. Assign the Board of Directors to direct the Company's executives to effectively implement the Annual General Mandate 2026, considering the actual situation and production and business tasks to adjust the production and business plan 2026 accordingly.
‎‎Article 10. This General Mandate takes effect from the date of its signing.
