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DIGIWORLD CORPORATION THE SOCIALIST REPUBLIC OF VIETNAM
Independence — Freedom - Happiness
---000--- ---000---
No.: 24/2026/NQ-HDQT Ho Chi Minh City, July 17, 2026

RESOLUTION BOARD OF DIRECTORS
(Regarding the Issuance of Shares under the 2026 Employee Stock Ownership Plan)

Pursuant to the Law on Enterprises No. 59/2020/QH14, adopted on June 17, 2020, as
amended and supplemented by Law No. 76/2025/QH15 dated June 17, 2025;

- Pursuant to the Law on Securities No. 54/2019/QH14, adopted on November 26, 2019, as
amended and supplemented by Law No. 56/2024/QH15 dated November 29, 2024;

- Pursuant to Decree No. 155/2020/ND-CP dated December 31, 2020, as amended and
supplemented by Decree No. 245/2025/ND-CP dated September 11, 2025, of the Government
detailing the implementation of a number of articles of the Law on Securities;

Pursuant to the Charter of Digiworld Corporation;

Pursuant to Resolution No. 08/2026/NQ-DHPCD of the 2026 Annual General Meeting of
Shareholders dated April 22, 2026;

Pursuant to Proposal No. 04/2026/TTr-HPQT dated March 24, 2026 on the Approval of the
Issuance of Shares under the 2026 Employee Stock Ownership Plan (ESOP);

Pursuant to the Minutes of the Board of Directors' Meeting No. 23/2026/BBH-HP QT dated July
17, 2026.

DECISION:

ARTICLE 1: To approve the implementation of the share issuance under the Employee Stock
Ownership Plan (ESOP) in accordance with Resolution No. 08/2026/NQ-DHDCP of the 2026 Annual
General Meeting of Shareholders of Digiworld Corporation, dated April 22, 2026, with the details as
follows:

1. Name of the shares to | Shares of Digiworld Corporation (DGW)
be issued '

2. Type of shares issued | Common shares

3. Par value per share VND 10,000 per share

eSS R ol o 1 : | |
4. Eligible participants ' Members of the Board of Directors and employees of Digiworld i
Corporation and its subsidiaries.

principles for | internal regulations and labor rules; demonstrate a positive and
determining the | proactive working attitude, a sense of ownership, and a long- |
number of shares | term commitment to the Company; and actively participate in
allocated to each | activities promoting the Company's corporate culture and
participant ' community-oriented programs.

Details of the selection criteria and allocation principles for each
participant were approved by the 2026 Annual General Mesting



on the lIssuance of Shares under the Employee Stock

6. Number of
issued

shares |

shares

8. Issuance ratio (number

of shares to be
issued/number of
outstanding shares)

11. Expected
implementation period

12. Treatment plan for
unsubscribed shares

13. Additional securities

registration and | securities registration with the Vietnam Securities Depository
additional listing . and Clearing Corporation (VSDC) and additional listing
procedures | registration with the Ho Chi Minh City Stock Exchange (HOSE).
14. Amendment and ' To approve the amendment and supplementation of the

supplementation of the
Company's Charter

15. Amendment to the
Enterprise Registration
Certificate

Ownershlp Plan (ESOP) of the Company (attached).

2 200,000 shares

0.995%

Durlng the thlrd quarters of 2026 after the State Securmes
Commission of Vietnam has confirmed receipt of the complete
issuance report dossier and after the Company has completed
the payment of cash dividends to shareholders.

For the shares remalmng unsubscribed due to employees
declining to purchase them, the Board of Directors shall have
full authority to decide on their reallocation to other employees
from the list of employees initially selected, provided that they
satisfy the criteria approved by the General Meeting of
Shareholders, at an offering price of not less than VND 10,000
per share. These shares shall remain subject to a transfer
restriction for a period of one (01) year from the completion date
- of the offering.

In the event that the Board of Directors is unable to distribute all
such shares, the remaining unsubscribed shares shall be
cancelled, and the Board of Directors shall issue a resolution to
close the offering

To approve the implementation of procedures for additional

Company's Charter in relation to the change in charter capital
based on the actual results of the issuance.

| To approve the implementation of the necessary procedures for

amending the Company's enterprise registration in relation to | |
the change in charter capital based on the actual results of the 5
issuance with the competent state authorities
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ARTICLE 2: To approve the plan to ensure that the share issuance complies with the
maximum foreign ownership limit applicable to Digiworld Corporation, as follows:

* Maximum foreign ownership limit of the Company: 49%, pursuant to Official Letter No.
3656/UBCK-PTTT dated June 14, 2022 issued by the State Securities Commission of
Vietnam regarding the maximum foreign ownership limit of Digiworld Corporation;

* The Company shall not issue shares to foreign investors in this offering and shall ensure that
the issuance fully complies with the foreign ownership limit applicable to the Company in
accordance with applicable laws and the Company's foreign ownership notification filed with

the State Securities Commission of Vietnam.

ARTICLE 3: To approve the Rules on the Issuance of Shares under the 2026 Employee Stock
Ownership Plan (ESOP) (attached).

ARTICLE 4: To approve the list of employees selected to participate in the share issuance
(attached).

ARTICLE 5: The Board of Directors authorizes the Chairman of the Board of Directors, the General
Director, and the relevant departments to carry out all necessary procedures in accordance with
applicable regulations to implement this Resolution.

ARTICLE 6: This Resolution shall take effect from the date of signing. All relevant organizations and
individuals shall be responsible for the implementation of this Resolution.

ON BEHALF OF BOARD OF DIRECTORS

Recipients:
- As stated in Article 5;

- Archives: Office.

DOAN HONG VIET
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DIGIWORLD CORPORATION

* digiworld.

RULES
ON THE ISSUANCE OF SHARES
UNDER THE 2026 EMPLOYEE STOCK
OWNERSHIP PLAN (ESOP)

(Issued together with the Board of Directors’ Resolution No. 24/2026/NQ-HPQT dated July 17, 2026)
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Article 1.

Chapter|
GENERAL PROVISIONS
SCOPE AND APPLICABILITY

These Rules apply to members of the Board of Directors and employees of Digiworld Corporation
and its subsidiaries.

Article 2.

DEFINITIONS AND ABBREVIATIONS

Unless the context otherwise requires, the following terms and abbreviations used in these Rules
shall have the meanings set out below:

Article 3.

Article 4.

Digiworld/ DGW/ Cbng ty: Digiworld Corporation.

BOD: Board of Director.

Employees: Employees of the Company.

SSC: State Securities Commission of Vietnam.

Labor Contract: Employment contract.

ESOP (Employee Stock Ownership Plan): Shares issued under the Employee Stock Ownership
Plan.

LEGAL BASIS

Law on Enterprises No. 59/2020/QH14, adopted on June 17, 2020, as amended and
supplemented by Law No. 76/2025/QH15 dated June 17, 2025;

Law on Securities No. 54/2019/QH14, adopted on November 26, 2019, as amended and
supplemented by Law No. 56/2024/QH15 dated November 29, 2024;

The Charter of Digiworld Corporation dated April 25, 202;

Resolution No. 08/2026/NQ-BHDCD of the 2026 Annual General Meeting of Shareholders, dated
April 22, 2026, approving the issuance of shares under the 2026 Employee Stock Ownership
Plan (2026 ESOP);

Board of Directors’ Resolution No. 24/2026/NQ-HBQT dated July 17, 2026, approving the
issuance of shares under the 2026 Employee Stock Ownership Plan (2026 ESOP).

PURPOSE OF THE SHARE ISSUANCE

The share issuance under the Employee Stock Ownership Plan (the “Plan”) is established with the
objective of attracting, retaining, and providing long-term incentives to members of the Board of
Directors and employees of Digiworld Corporation and its subsidiaries who possess competence,
dedication, and development potential through equity-based incentive mechanisms, with the
following purposes:

Article 5.

To provide additional long-term financial benefits to employees in addition to the regular salary
and bonus schemes;

To align individual work performance with the Company's development achievements, thereby
promoting a greater sense of responsibility and proactiveness at work;

To encourage employees to accompany the Company and share in its achievements when the
Company attains success in the future.

SIGNIFICANCE OF THE PLAN

5.1. For the Company's Employees

To provide employees with the opportunity to benefit from the value created by the Company
through share ownership;



To attract and retain talented employees with professional competence and a positive attitude
throughout the Company's development journey;

To encourage individual roles and responsibilities by aligning employees' interests with work
performance and business results;

To enhance employees' motivation to contribute and their commitment to the long-term
development of the Company;

To ensure a fair and appropriate remuneration policy, thereby strengthening employees'
engagement and sense of ownership.

5.2. For the Board of Management and Managers

To reinforce their long-term commitment to the Company's strategic objectives;

To provide additional income commensurate with their contributions, thereby enhancing the
competitiveness of the Company's remuneration policy compared to the market;

To foster a sense of ownership, strengthen accountability, and promote a sustainable
development mindset as true shareholders of the Company.

5.3. For the Company

To attract high-quality senior talent from the external market, particularly in the context of
limitations on salary and bonus frameworks;

To enhance the Company's intrinsic value and investment attractiveness through a strategy of
retaining and developing talented employees;

To strengthen the Company's credibility with business partners, thereby enhancing its image and
position in the eyes of the community and society.

5.4. For Shareholders

Article 6.

To increase the value of the Company's shares and shareholders' assets as the Company
achieves effective and sustainable growth;

To optimize retained earnings by limiting cash bonus payments, thereby contributing to
enhancing the overall interests of existing shareholders.

Chapter Il
INFORMATION ON THE SHARES TO BE ISSUED AND ELIGIBLE PARTICIPANTS

INFORMATION ON THE SHARES TO BE ISSUED UNDER THE 2026 ESOP
Name of the shares to be issued: Shares of Digiworld Corporation.

Type of shares: Common shares.

Par value: VND 10,000 per share.

Charter capital of the Company: VND 2,213,201,690,000.

Number of treasury shares currently held: 159,169 shares.

Number of outstanding shares currently in issue: 221,161,000 shares.

Total number of shares proposed to be issued: 2,200,000 (Two million two hundred thousand)
shares, equivalent to 0.995% of the Company's outstanding shares at the time of the issuance.

Total par value of the shares to be issued: VND 22,000,000,000.
Issue price: VND 10,000 per share.

Eligible participants: Members of the Board of Directors and employees of Digiworld Corporation
and its subsidiaries in accordance with Article 7 of these Rules.

Treatment plan for unsubscribed shares: For the shares remaining unsubscribed due to
employees declining to purchase them, the Board of Directors shall have full authority to decide
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on their reallocation to other employees from the list of employees initially selected, provided that
they satisfy the criteria approved by the General Meeting of Shareholders, at an offering price of
not less than VND 10,000 per share. These shares shall remain subject to a transfer restriction
for a period of one (01) year from the completion date of the offering. In the event that the Board
of Directors is unable to distribute all such shares, the remaining unsubscribed shares shall be
cancelled, and the Board of Directors shall issue a resolution to close the offering, as further
prescribed in Article 10 of this Regulation.

Transfer restriction: One (01) year from the completion date of the issuance.

Implementation period: During the third quarters of 2026, after the State Securities Commission
of Vietnam has confirmed receipt of the complete issuance report dossier and after the Company
has completed the payment of cash dividends to shareholders.

Article 7. ELIGIBLE PARTICIPANTS IN THE 2026 ESOP

7.1.

7.2

7.3.

Selection Principles

Eligible participants in the 2026 ESOP shall be members of the BOD and employees currently
working at Digiworld Corporation and its subsidiaries who possess professional competence, a
positive attitude, a strong sense of responsibility, and the potential to make meaningful contributions
to the Company's sustainable and breakthrough development.

Cases Excluded from Eligibility
Employees who have resigned or are undergoing resignation procedures; or
Employees whose labor contracts will not be renewed by the Company; or

- Employees who are under temporary suspension pending disciplinary action; or

- Employees who are subject to dismissal disciplinary proceedings or whose labor contracts are in
the process of being unilaterally terminated by the Company.
Decision-Making Authority

The Board of Directors shall have full authority to determine the eligible participants in the Plan in
accordance with these Rules and the Company's strategic direction. The decision of the Board of
Directors or its authorized representative shall be final.

Chapter Il

CRITERIA AND PRINCIPLES FOR THE ALLOCATION OF SHARES UNDER THE 2026 ESOP

The criteria and principles for the allocation of shares under the 2026 ESOP have been approved by the
2026 Annual General Meeting of Shareholders in Appendix | — Proposal for the Approval of the 2026
Employee Stock Ownership Plan (ESOP) Share Issuance.

Article 8. ELIGIBILITY CRITERIA FOR PARTICIPATION IN ESOP 2026

8.1
8.1.1

Eligible employees must strictly comply with internal regulations and labor rules; demonstrate a
positive and proactive working attitude, an ownership mindset, and a long-term commitment to the
Company; actively participate in corporate culture initiatives and community-oriented programs; and
concurrently meet the following criteria:

Years of service: Employees must have at least 2 years of service with the Company. The tenure
is calculated from the official employment contract signing date to the ESOP evaluation date.

Outstanding contributions: Notable achievements in work such as developing new projects,
improving operational processes, or initiatives generating significant economic benefits for the
Company.
- Work performance: Evaluated based on the annual KPI (Key Performance Indicators) system.
Criteria on Outstanding Contributions

Classification of contributions by level, role, impact, and development potential (Group I)
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Group 1: Key Person (KP) — Key Personnel

Individuals holding strategic roles and making significant contributions to shaping and
driving the Company’s development.

Group 2: Middle Management (MM) — Management

Mid-level management responsible for operations, leading teams, and playing an active
role in implementing the Company’s development objectives.

Group 3: Prospective Employee (PE) — Potential Employees

Employees included in the Company’'s talent development program or those
demonstrating outstanding performance during the year. This group represents a
promising talent pipeline.

Group 4: Loyalty Employee (LE) — Loyal and Dedicated Employees

Reliable individuals with a strong sense of responsibility, consistently demonstrating an
ownership mindset, long-term commitment, and proactive contributions to the Company.
Group 5: Long-Term Employee (LTE) - Long-Service Employees

Employees with long tenure, demonstrating growth, resilience, and sustained
contributions throughout their journey with the Company.

This classification is an important basis for developing policies on recognition, rewards, development
and the selection of benefits in the ESOP Program, contributing to creating motivation and retaining
talents.

8.1.2

Classification of contributions based on criteria of sustainable development orientation and

breakthrough growth (Group Il)

In order to build a high-quality workforce, ensure sustainable development, and align with the
Company’s breakthrough growth strategy, individuals classified by role and position shall be
evaluated based on the following specific criteria:

+

KP Group:

FL (Frontline):

+  Sustainable development: Orienting and implementing long-term strategies to ensure the
Company’s stable and sustainable development.

x  Breakthrough development: |dentifying and putting into operation new products, business
lines, and business methods that are strategic and highly effective.
BO (Back Office):

+  Sustainable development: Orienting and implementing long-term strategies to ensure the
Company's stable and sustainable development.

x  Breakthrough development: Restructuring processes, systems, and operating structures to
create breakthrough improvements in organizational efficiency.

Group MM:

FL:

x  Sustainable development: Leading teams to achieve high performance, ensuring that
revenue and profit targets are exceeded.

»  Breakthrough development: Implementing and optimizing new business methods or
improving operational efficiency in challenging sectors/products/markets.
BO:

x  Sustainable development: Organizing and developing teams to become increasingly lean
and operate optimally.

x  Breakthrough development: Being ready to take on new tasks with a high sense of
responsibility, especially in the Company’s strategic projects or challenges.
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8.1.3

8.1.4

+ PE Group:

x  Sustainable development: Completing the talent development roadmap under DGW

programs or achieving outstanding performance (e.g., Dsales Hunter awards), exceeding
challenging targets of the Business Unit.

x  Breakthrough development: Proactively proposing new ideas and being ready to take on
important tasks with 100% responsibility.

+ LE Group:

x  Sustainable development: Always acting with an ownership mindset and high responsibility;
proactively proposing and undertaking projects that contribute to the Company's
development.

x  Breakthrough development: Being ready to accept and complete new tasks, demonstrating
commitment and proactiveness in strategic challenges.

+ LTE Group:

« Sustainable development: Serving as exemplary role models, spreading core values and
corporate culture; consistently demonstrating leadership by example in all activities and
overall development orientation.

x  Breakthrough development: Serving as exemplary representatives of innovation, leading and
inspiring comprehensive development across the Company.

Classification of contribution ranking based on ownership mindset and innovation

In order to encourage an ownership mindset, innovation, and proactiveness in work — which are core
values of the Company’s culture, the Company establishes criteria to evaluate the level of
proactiveness of each individual.

Objectives:

+ 1o promote employees’ initiative in identifying issues, proposing improvements, and
contributing ideas to the organization;

* To encourage an ownership attitude, sense of responsibility, teamwork spirit, and
commitment to overall effectiveness;

*+ 1o establish a transparent basis for recognizing individual efforts that are not reflected in
quantitative KPIs.

(i ok . _ aL i
lis Proactively identifies issues and proposes effective initiatives that |
| Excellent have a positive impact on the team or overall processes.

» Inspires and leads positive change.

Good improvements or sharing small initiatives.
*x  Proactively coordinates and supports others when necessary.

Fair | » Demonstrates a strong sense of responsibility and a cooperative |
| attitude, and is willing to

Basis for recognition:
x Periodic evaluations by direct managers (monthly/quarterly/annually);

»  Consolidation from work performance reports, improvement initiatives, and relevant internal
feedback (if any).

Strategic/Management bonus points::

Assessed by the Chief Executive Officer of Digiworld for personnel under Group 1 — Key Person, in
order to recognize outstanding efforts, commitment, and strategic contributions in the course of
performing assigned duties, especially in cases where KPI results do not fully reflect the value that the
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individual brings to the Company. The Board of Directors has the final authority to consider, review, and
approve the list of individuals eligible for the application of strategic/management bonus points under

the ESOP 2026.
8.2 Criteria on work performance (KPI coefficient)

In order to ensure fairness in selecting employees for participation in ESOP 2026, work performance
is evaluated through the KPI (Key Performance Indicators) system. All employees must have KPls
for 2025 of at least 85% and meet the tenure requirements applicable to each specific contribution
group as foIIows

) f_ffff;?‘%’% St W‘?".smm =
. : 1o 4w T
22 years
=
All employees must Sejyeans I
have KPIs of at 2 2 years
or s e
least 85% > 5 years
z 15 years

Piéu 9. PRINCIPLES FOR DETERMINING THE NUMBER OF SHARES ALLOCATED TO EACH

PARTICIPANT
9.1 The ESOP share calculation formula is applied uniformly to ensure fairness and consistency:
Number of ESOP shares Unit allocation by contribution group and rating x (KPI
allocated to each employee = coefficient + Strategic/management bonus points (if
under ESOP 2026 any))
Where:

Unit allocation by contribution group and rating: Based on the principles of Group |

classification and the ranklng classification:
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Work performance coefficient (KPI coefficient) for 2025 is evaluated as at 31 December 2025

and is speC|f|ed in detall as foIIows
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- After determining the number of shares allocated to employees in accordance with the prescribed
formula, such number shall be rounded up to the nearest multiple of 100 shares (hundreds). Any
remainder below 100 shares shall be rounded up in accordance with this principle.

Example: The number of shares allocated to an employee after applying the prescribed formula is
19,150 shares. According to the above rounding principle, the employee shall receive 19,200 shares.

Chapter IV
TREATMENT OF FRACTIONAL AND UNSUBSCRIBED ESOP SHARES AND RELATED CONDITIONS
Article 10. REATMENT OF FRACTIONAL AND UNSUBSCRIBED SHARES UNDER THE ESOP

- Inthe event that the aggregate number of shares allocated to all employees exceeds 2,200,000
shares due to the application of the rounding-up principle, the excess shares shall be deducted
from the number of ESOP shares allocated to the Chief Executive Officer in the ESOP allocation
list.

For the shares remaining unsubscribed due to employees declining to purchase them, the Board
of Directors shall have full authority to decide on their reallocation to other employees from the
list of employees initially selected, provided that they satisfy the criteria approved by the General
Meeting of Shareholders, at an offering price of not less than VND 10,000 per share. These
shares shall remain subject to a transfer restriction for a period of one (01) year from the
completion date of the offering. In the event that the Board of Directors is unable to distribute all
such shares, the remaining unsubscribed shares shall be cancelled, and the Board of Directors
shall issue a resolution to close the offering.

Article 11. CONDITIONS ATTACHED TO THE 2026 ESOP SHARES AND PURCHASE PROCEDURES
11.1 Conditions Attached to the 2026 ESOP Shares

Employees purchasing shares issued under these Rules shall be deemed to have accepted the
conditions attached to such shares, as well as all other relevant regulations of the Company,
including, but not limited to, the following:
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11.2

- To pay the full subscription amount for the shares within the period specified in the notice of the
Board of Directors;

To be solely responsible for the payment of personal income tax or any other taxes and fees
arising from the purchase of the shares or the exercise of any rights attached to the shares;

- During the transfer restriction period, employees shall not be subject to any restrictions with
respect to any additional shares issued by the Company through a public offering, share issuance
for capital increase from equity, stock dividend issuance, or any other rights arising from the
shares issued under these Rules;

- The Company makes no representation or commitment, whether express or implied, regarding
the value of the shares or any share dilution occurring before or after the issuance of shares
under these Rules. Employees are responsible for obtaining relevant information and shall have
the right to decline to purchase all or part of the shares allocated to them.

Procedures for Purchasing Shares under the 2026 ESOP

- Employees shall carefully read and fully understand the provisions of these Rules to ensure
compliance with all applicable requirements and obligations.

- Employees shall register to purchase the shares in accordance with the instructions announced
by the Company and ensure that the registration is completed fully and accurately.

Employees shall comply with the procedures and requirements announced by the Company,
including all necessary steps to complete the share purchase process.

- Employees shall pay the subscription amount for the shares within the prescribed time limit to
ensure the validity and effectiveness of the transaction.

If an employee fails to comply with the above procedures, such employee shall be deemed to have
voluntarily waived the right to purchase the allocated shares.

Chapter V

TRANSFER RESTRICTIONS APPLICABLE TO SHARES ISSUED UNDER THE 2026 ESOP

Article 12, TRANSFER RESTRICTIONS APPLICABLE TO SHARES ISSUED UNDER THE 2026 ESOP

121

12.2

12.3

Principles of Transfer Restriction

Employees allocated shares under the 2026 ESOP shall fully comply with the transfer restriction
period specified in Section 12.3 of this Article. The transfer restriction shall apply to all forms of
transfer, including transfer, gift, donation, capital contribution, transfer as a reward, or any other act
or transaction that may result in a change of ownership of the shares..

Rights Arising During the Transfer Restriction Period

With respect to the right to receive shares issued by the Company as stock dividends and/or shares
issued for capital increase from equity or treasury shares, all additional shares received by employees
arising from the 2026 ESOP shares that are subject to the transfer restriction period shall not be
subject to any transfer restriction.

Transfer Restriction Period

The transfer restriction period applicable to the 2026 ESOP shares shall be one (01) year from the
completion date of the issuance.

Chapter VI

TREATMENT OF ESOP SHARES WHERE AN EMPLOYEE IS NO LONGER EMPLOYED
BY THE COMPANY

Article 13. TREATMENT OF ESOP SHARES WHERE AN EMPLOYEE IS NO LONGER EMPLOYED BY
THE COMPANY

The BOD shall have full authority to decide on matters relating to the repurchase of shares issued to
employees under the Employee Stock Ownership Plan where such employees cease to be employed
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13.1

13.2

133

13.4

before the expiry of the transfer restriction period, including but not limited to the method of
repurchase, number of shares to be repurchased, repurchase price, implementation timeline, and
other related procedures. The detailed provisions on the repurchase of employees' shares are as
follows:

Cases Where ESOP Shares Shall Be Repurchased

The Company shall repurchase the portion of ESOP shares that remains subject to the transfer
restriction in the following case:

- The employee resigns before the expiry of the transfer restriction period (including where the
labor contract expires and is not renewed by the Company), unless otherwise decided by the
Board of Directors;

- The employee is subject to labor disciplinary action resulting in dismissal in accordance with the
Company's regulations and the applicable labor laws.

Cases Where ESOP Shares Shall Not Be Repurchase

The Board of Directors may decide to allow employees to retain all ESOP benefits in the following

cases;
The employee passes away or becomes permanently incapacitated and is unable to continue
working for the Company

In such cases, the shares shall remain subject to the transfer restriction period of one (01) year from
the completion date of the ESOP issuance.

Repurchase Price of ESOP Shares

The Company shall repurchase the portion of ESOP shares that remains subject to the transfer
restriction at a price of VND 10,000 per share.

The Company shall not repurchase any additional shares received by employees arising from
the ESOP shares that remain subject to the transfer restriction as a result of exercising the rights
specified in Section 12.2 of these Rules.
Method of Repurchase of ESOP Shares
Where the Company repurchases ESOP shares from employees who have ceased to be employed,
all such shares shall become treasury shares of the Company and shall be dealt with in accordance
with the applicable regulations.

Employees shall be responsible for the payment of any taxes, fees, and charges arising in connection
with the repurchase (if any).

Chapter VIl
IMPLEMENTATION PROVISIONS

Article 14. RESOLUTION OF COMPLAINTS

The Board of Directors authorizes the Chairman of the Board of Directors to resolve any complaints
arising from the implementation of these Rules. The decision of the Chairman of the Board of
Directors shall be final.

Article 15. AMENDMENTS TO THESE RULES

Pursuant to the authorization granted by the General Meeting of Shareholders, the Board of Directors
shall be the highest authority with full power to amend, supplement, revise, or repeal these Rules to
reflect the Company's actual circumstances or to comply with applicable laws from time to time (if
any), including the conditions attached to the issued shares, provided that such amendments shall
not be made in a manner less favorable to employees who have purchased the shares, shall ensure
fairness and transparency, and shall not exceed the number of shares proposed to be issued under
these Rules at an issue price of not less than VND 10,000 per share.



Article 16. EFFECTIVENESS

These Rules consist of 07 Chapters and 16 Articles and shall take effect from the date of
issuance.

All employees participating in the share issuance program shall be responsible for complying
with these Rules.

Any matters not provided for in these Rules shall be governed by the Company's Charter and the
laws of Vietnam.

In the event of any changes in the applicable laws relating to the Employee Stock Ownership
Plan, these Rules shall be amended accordingly to ensure compliance with such laws.

DOAN HONG VIET
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